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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Management Changes.

Effective September 11, 2016, Track Group, Inc. (the "Company") appointed the Company's Chairman of the Board of Directors, Guy
Dubois, as its Chief Executive Officer. In addition to serving as Chairman of the Board of Directors, Mr. Dubois has served the Company
as a Co-Member of the Executive Committee, along with Mr. David Boone, since February 2013. Mr. Boone will continue to serve as a
member of the Company's Board of Directors. There are currently no agreements between the Company and Mr. Dubois pursuant to
which Mr. Dubois will serve as the Company's Chief Executive Officer.

Also on September 12, 2016, John Merrill's employment as the Chief Financial Officer of the Company was terminated. Mr. Merrill was
succeeded by the appointment of Mark Attarian as Chief Financial Officer. Mr. Attarian joined the Company as Chief Administrative
Officer on July 11, 2016. Prior to joining the Company, Mr. Attarian was the Chief Financial Officer of Interactive Holding Corp., dba
Undertone, a leader in mobile digital advertising solutions. Prior to Interactive Holding Corp., Mr. Attarian was a partner at Tatum, a
financial and technology consulting and advisory firm from 2004-2014. Mr. Attarian has extensive financial experience, including
experience with leveraged recapitalizations and buyouts, acquisitions, divestitures, restructurings, initial public offerings, venture capital
and private equity financings. Mr. Attarian holds a BA degree from St. Lawrence University.

Under the terms of an Employment Agreement, dated September 11, 2016, by and between Mr. Attarian and the Company, Mr. Attarian
will serve as the Company's Chief Financial Officer for a period of two years for a base salary equal to $250,000 per annum, and will
receive an option to purchase 125,000 shares of common stock of the Company at an exercise price equal to either (i) the per share sale
price of any underwritten public offering of the Company's common stock occurring between the date of the Employment Agreement and
December 31, 2016 (the "Option"). In the event the public offering does not occur by December 31, 2016, the exercise price of the Option
shall be equal to the average of the closing price of the Company common stock on the 30 trading days immediately preceding December
31, 2016. The Option vests 25% on December 31, 2016, with the balance vesting in equal monthly installments over the following 36
months. A copy of the Employment Agreement is attached to this Current Report on Form 8-K as Exhibit 10.1, and is incorporated by
reference herein.

Appointment of Directors.

On September 13, 2016, the Company announced the appointment of Messrs. Eric Rosenblum and Ray Johnson to the Company's Board
of Directors, to serve until the next annual meeting of stockholders or until their successor is elected and qualified. Mr. Johnson
previously served as Senior Vice President and Chief Technology Officer at Lockheed Martin Corporation, where he was responsible for
its technology, engineering, and operational performance. Mr. Johnson holds a PhD and MS from the Air Force Institute of Technology,
and a BS from Oklahoma State University.

Mr. Rosenblum currently leads several product areas (including cybersecurity and financial compliance) as an executive at Palantir
Technologies, Inc. Prior to Panantir Technologies, Mr. Rosenblum served as Chief Operating Officer at Drawbridge, Inc., a mobile
advertising start-up. Prior to Drawbridge, Mr. Rosenblum was Director of Product and Director of Strategy and Business Operations at
Alphabet, Inc., formerly Google, Inc. Mr. Rosenblum holds an MBA from Massachusetts Institute of Technology, and a BA from Harvard
University.

There are currently no arrangements or understandings between Messrs. Johnson and Rosenblum and any other persons, naming either of
them to the Board of Directors, pursuant to which they were selected as a director.

Item 8.01 Other Events.

On September 13, 2016, the Company issued a press release announcing the management changes and appointments to the Board of
Directors. A copy of the press release is attached to this Current Report on Form 8-K as Exhibit 99.1.

Item 9.01 Financial Statements and Exhibits.

See Exhibit Index.



 Track Group, Inc.

Date:   September 13, 2016 By: /s/ Mark Attarian

Name: Mark Attarian
Title: Chief Financial Officer

SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf
by the undersigned hereunto duly authorized.
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EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (“Agreement”) is made and effective this date of September 11, 2016, by and
between TRACK GROUP, INC., a Delaware corporation (“Company”) and MARK A. ATTARIAN, an individual resident of
the Commonwealth of Massachusetts (“Executive”).

WHEREAS, the parties previously entered into an Executive Employment Agreement dated 11 July 2016 under which Executive
has served as the Company’s Chief Administrative Officer beginning July 13, 2016 until the present (the “July 2016
Agreement”);

WHEREAS, the Company desires that Executive transition into the role of Chief Financial Officer for the Company and
Executive is willing to accept such a transition and new role;

WHEREAS, the parties hereto have agreed that the terms of the July 2016 Agreement shall remain unchanged except for the
Executive’s title and duties as set forth in paragraphs 1 and 2, and the commencement date of this Agreement in paragraph 5A.   

NOW, THEREFORE, the parties hereto agree as follows:

Employment.  Company hereby agrees to employ Executive as its Chief Financial Officer and Executive hereby accepts
such employment in accordance with the terms of this Agreement and the terms of employment applicable to regular
employees of Company.  In the event of any conflict or ambiguity between the terms of this Agreement and terms of
employment applicable to regular employees, the terms of this Agreement shall be definitive.  Executive’s duties shall be
performed at the Company’s offices in Salt Lake City, Utah and Romeoville, Illinois.  The parties acknowledge that
Executive will be required to travel in connection with the performance of his duties.  

Duties of Executive.  During the Employment Term as defined in Paragraph 5, Executive will perform his duties
faithfully and to the best of his ability and will devote his full business efforts and time during normal working hours to the
Company. Notwithstanding the foregoing, Executive shall be permitted to serve as a director on the boards of up to two
companies, so long as such service does not interfere or conflict with Executive’s obligations hereunder and such
directorships are not with competitors of the Company.  Furthermore, Executive shall notify the Company’s Board of
Directors at least forty-five (45) days prior to becoming a director of any other entity.  Executive will report to the Chief
Executive Officer of the Company.  Executive shall be responsible for duties typical of the office held by the Executive
and as set out in Article V, Section 27(f) of the Company ’s Bylaws, attached hereto as Exhibit “A”, and shall perform
such other duties and projects as may be assigned by the Chief Executive Officer of the Company or the Board of
Directors of the Company that are consistent with his position.  The Board of Directors shall grant the Executive all
authorities necessary to perform and fulfill his responsibilities.

Compensation.  Executive shall be paid compensation during the Employment Term as follows:  

A base salary of $250,000.00 per calendar year, payable
in installments according to the Company’s regular
payroll schedule.  

Subject to the approval of the Board of Directors, you
will be granted an incentive stock option/warrant to
purchase One Hundred and Twenty-Five Thousand
(125,000) registered shares of Company common stock
issued pursuant to the Company’s 2012 Equity
Compensation Plan.  The option/warrant will be issued
at an exercise price equal to either: (i) the per share sale
price (in USD) of any underwritten public offering of
Company common stock occurring between the date of
this Agreement and December 31, 2016 (the “Public
Offering”); or (ii) in the event the Public
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Offering does not occur between the date of this Agreement
and December 31, 2016, the exercise price shall be
equal to the average of the closing price of the
Company’s common stock on the market or exchange
on which it is then listed on the thirty (30) trading days
immediately preceding December 31, 2016.  The
option will be subject to the terms and conditions of the
warrant agreement, a copy of which is attached hereto
as Exhibit “B”, and the Company’s 2012 Equity
Compensation Plan, which will include, among other
things, a vesting schedule.  Vesting shall be as follows:
 twenty-five percent (25%) of the options shall vest on
December 31, 2016 and the remaining options shall
vest in equal monthly installments on the last day of
each month over the following thirty-six (36) months.
 The warrant agreement shall contain a cashless
exercise provision and piggyback registrations rights.
 In the event of Executive’s death, vested
options/warrants shall be exercisable by Executive’s
estate.

As from October 1, 2016, Executive shall be a full
participant in any Employee Bonus Plan and any Equity
Compensation Plan instituted by the Company (“the
Plans”). Such Plans shall allow Executive to earn: (i) a
variable cash bonus based on individual and Company
performance and achieving specific Company
milestones, and (ii) additional restricted shares/units of
the Company Common Stock based on individual
performance and achieving specific Company
milestones. Details the Plans are set forth on Exhibit
“C” attached hereto.

Benefits.

Holidays and Personal Time.  Executive shall be entitled to paid holidays and personal time off in accordance with the
Company’s holiday and personal time off policies but not less than twenty (20) days of each calendar year during the
Employment Term, (as prorated for partial years) with the time and duration of any specific personal time off
mutually and reasonably agreed to by the parties hereto.  

Medical, Dental and Group Life Insurance.  Company agrees to include Executive in the group medical, dental and
hospital plan of the Company and provide group life insurance for Executive.  These practices and procedures are
subject to change upon mutual agreement.

Expense Reimbursement.  Executive shall be entitled to reimbursement for all reasonable expenses, including travel,
temporary housing, and entertainment, incurred by Executive in the performance of Executive’s duties, including pre-
employment travel expenses relating to interviewing that have been submitted to the Company.  Executive will
maintain records and written receipts and shall follow all Company policies and procedures for reimbursement of
expenses.

Term, Termination and Severance.

Employment Term of Agreement.  The Employment Term of this Agreement shall commence on September 8, 2016
and shall continue in effect for a period of twenty-four (24) months.  Thereafter, the Agreement shall automatically be
renewed for additional consecutive extension terms of twelve (12) months unless either party gives the other thirty
(30) days’ written notice prior to the expiration of the then current term of that party’s intent to not renew the term.  

Termination and Severance:

Definitions:

(i)



(ii)

II.

(i)

(ii)

(iii)

1.

Cause.  For purposes of this Agreement, “Cause” shall mean (a) Executive’s continued violations of
Executive’s obligations which are demonstrably willful or deliberate on Executive’s part after there
has been delivered to Executive a written demand for performance from the Company which
describes the basis for the Company’s belief that Executive has not substantially performed his/her
duties, (b) Executive’s engagement in willful misconduct which is injurious to the Company or its
subsidiaries, (c) Executive’s commission of a felony, an act of fraud against or the misappropriation
of property belonging to the Company or its subsidiaries, (d) Executive’s breaching in any material
respect, the terms of any confidentiality or proprietary information agreement between Executive and
the Company, or (e) Executive’s commission of a material violation of the Company’s standards of
employee conduct.

Involuntary Termination Other than for Cause.  “Involuntary Termination Other than for Cause”
shall mean (a) without the Executive’s express written consent, a reduction in Executive’s job title or
reporting relationships, (b) without the Executive’s express written consent a substantial reduction in
Executive’s duties, authority and responsibilities, as determined immediately prior to such reduction
or removal of the Executive from such position and responsibilities, unless the Executive is provided
with a comparable position (i.e., a position of equal or greater organization level, title, reporting
relationship, duties, authority, compensation and status; (c) without the Executive’s express written
consent, a substantial reduction in the Executive’s Base Salary, bonus or equity compensation, or
benefits, of greater than ten percent (10%) compared to Executive’s Base Salary, bonus or equity
compensation, or benefits, in effect immediately prior to such reduction; (e) any termination of the
Executive by the Company without Cause or any purported termination for which the grounds relied
upon by the Company are not valid; (f) the failure of the Company to obtain the assumption of this
Agreement by any successors of the Company; (g) the expiration of, or decision of the Company, to
not renew the Employment Term or any extension term; or (h) in the event of a “Change of Control,”
which shall have the same meaning as that term is defined in the Company’s 2012 Equity
Compensation Plan except that the acquisition by any person or any group of persons, acting together
in any transaction or related series of transactions, of such quantity of the Company’s voting
securities as causes such person, or group of persons, to own beneficially, directly or indirectly, as of
the time immediately after such transaction or series of transactions, fifty percent (50%) or more of
the combined voting power of the voting securities of the Company shall not constitute a Change of
Control if the acquisition is by existing shareholders who own beneficially, directly or indirectly fifty
percent (50%) or more of the Company’s outstanding voting securities as of the date of this
Agreement.

If Executive’s employment with the Company terminates as a result of an Involuntary Termination Other than for
Cause, in addition to Accrued Obligations as defined below, the Executive shall be entitled to receive the following
severance and other benefits.

Restricted Stock, Warrants and Option Vesting.  All Restricted Stock, Warrants and Options shall
become one hundred percent (100%) vested and fully exercisable and the Company shall have no
repurchase right.  All Restricted Stock, Warrants and Options shall contain a cashless exercise
provision for Executive’s acquisition of the Stock, Warrants and/or Options, and piggyback
registrations rights.

Severance Payment.  Executive shall receive a cash payment equal to twelve (12) months of
Executive’s Base Annual Salary (at the Executive’s highest Base Annual Salary) plus annual
bonus compensation, at the time of the Executive’s highest compensation level, if such bonus is
earned prior to his employment with the Company terminating.  Any such Severance Payment
shall be paid in cash by the Company to Executive within ninety (90) days of the effective date
of Executive’s termination.  

COBRA Benefits.  “COBRA” as used herein shall mean the Consolidated Omnibus Budget Reconciliation Act of
1986, as amended.  Executive shall receive a lump sum payment in an amount equal to the cost of COBRA continuation
for a period of not less than twelve (12) months.

Accrued Obligations means (i) any base salary earned but not paid through the date of termination; (ii) any compensation
deferred by Executive prior to his termination of employment and not paid by the Company (all of which will be paid in
accordance with the terms of and at the time provided in the underlying deferral arrangement); (iii) any amounts or
benefits owing to Executive under the then applicable benefit plans of the Company; (iv) any bonus compensation earned,
but not yet paid; and (v) any amounts owing to Executive for reimbursement of expenses properly incurred by Executive
prior to the date of termination and which are reimbursable in accordance with Paragraph 4(c).

Voluntary Termination; Termination for Cause.  If Executive’s employment with the Company terminates voluntarily
by Executive or for Cause by the Company, then Executive is not eligible for any benefits under this Agreement (except
as to Accrued Obligations and amounts already earned and/or stock options, warrants and/or restricted stock already
vested at that time). If Executive voluntarily terminates his employment with the Company, he shall provide written
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notice to the Company Chief Executive Officer at least forty-five (45) days prior to terminating such employment.

Disability; Death.   If Executive's employment terminates by reason of the Executive's death, or by reason of Executive's
Disability, then Executive’s estate or heirs shall be entitled to receive the Accrued Obligations and Severance Payment
and other benefits set forth in paragraph 5 herein.   

Proprietary Information.  During the term of this Agreement and thereafter, Executive shall not, without the prior
written consent of the Company’s Board of Directors, disclose or use for any purpose (except in the course of his/her
employment under this Agreement and in furtherance of the business of the Company or its subsidiaries) any confidential
information or proprietary data of the Company.  As an express condition of the Executive ’s employment with the
Company, the Executive agrees to execute the confidentiality agreement attached hereto as Exhibit “D”.

Non-Competition.  Executive acknowledges that the nature of the Company’s business is such that if Executive were to
become employed by, or substantially involved in, the business of a competitor the Company during the twelve (12)
months following the termination of Executive’s employment, would cause substantial and irreparable harm to the
Company.  Thus, to protect the Company’s goodwill, trade secrets and confidential information, Executive agrees and
acknowledges that Executive will not directly or indirectly engage in (whether as an employee, consultant, agent,
proprietor, principal, partner, stockholder, corporate officer, director or otherwise), nor have any ownership interest in or
participation in the financing, operation, management or control of, consulting with, any  firm, corporation or business
that competes with the Company in the electronic, GPS or alcohol monitoring of people within the corrections or law
enforcement sectors, such competitors include but are not limited to, the following entities and their respective
subsidiaries: The Geo Group, Inc., Numerex Corp., 3M Company, Corrisoft LLC, Outreach Smartphone Monitoring,
LLC, and Securus Technologies.  For this purpose, ownership of no more than one-half of one percent (.5%) of the
outstanding voting stock of a publicly traded corporation shall not constitute a violation of this provision.

Right to Advice of Counsel/Compliance with Code Section 409A.  The Executive acknowledges that he has consulted
with counsel and/or tax advisors and is fully aware of his/her rights and obligations under this Agreement.
 Notwithstanding any provision in this Agreement to the contrary: (i) the relevant
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provisions of this Agreement shall be construed in a manner so as to be exempt from or to comply with Section 409A of the
Internal Revenue Code of 1986, as amended from time to time, and regulations and other interpretative guidance issued
thereunder, including without limitation any regulations or other guidance that may be issued after the date of this
Agreement.  To the extent required to carry out such intent:

The terms used herein will be interpreted to comply with the requirements of Section 409A, including (without
limitation) that a termination of employment must constitute a “separation from service,” as such term is defined in
Section 409A.

Neither the Company nor Executive shall have the right to accelerate or defer the delivery of payments except in
accordance with Section 409A.  

Executive’s right to receive installment payments will be treated as a right to receive a series of separate and
distinct payments.  

With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits (i)
the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the
expenses eligible for reimbursement, or in-kind benefits to be provided, in any other taxable year, and (iii) such payments
shall be made on or before the last day of the taxable year following the taxable year in which the expense was incurred.  

No payment shall be subject to offset by any other payment unless otherwise permitted by Section 409A.

Notwithstanding any other payment schedule provided herein, if Executive is identified on the date of termination
as a “specified employee” within the meaning of Section 409A(a)(2)(B), then any payment that is considered
nonqualified deferred compensation subject to Section 409A, and payable on account of a “separation from service,” will
be made on the date that is the earlier of (A) the expiration of the six (6)-month period beginning on the date of
Executive’s “separation from service”, and (B) Executive’s death (the “Delay Period”) to the extent required under
Section 409A.  Upon the expiration of the Delay Period, all payments delayed pursuant to this subsection (whether they
would have otherwise been payable in a single sum or in installments in the absence of such delay) will be paid to
Executive in a lump sum, and all remaining payments due under this Agreement will be paid or provided in accordance
with the normal payment dates specified for them herein.For purposes of Section 409A, Executive’s right to receive any
installment payment pursuant to this Agreement will be treated as a right to receive a series of separate and distinct
payments.

Assignment.  This Agreement and all rights under this Agreement shall be binding upon, inure to the benefit of, and be
enforceable by the parties hereto and their respective personal or legal representatives, executors, administrators, heirs,
distributes, devisees, legatees, successors and assigns.  This Agreement is personal in nature, and neither of the parties to
this Agreement shall, without consent of the other (which consent will not be unreasonably withheld), assign or transfer
this Agreement or any right or obligation under this Agreement to any other person or entity.  If the Executive should die
while any amounts are still payable to the Executive hereunder, all such amounts shall be paid in accordance with the
terms of this Agreement to Executive’s devisee, legatee, or other designee or, if there be no such designee, to the
Executive’s estate.
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Notices.  All notices, requests, demands and other communications called for hereunder shall be in writing and shall be
deemed given (i) on the date of delivery, or if earlier (ii) one (1) day after being sent by a well-established commercial overnight
service, or (iii) three (3) days after being mailed by registered or certified mail, return receipt requested, prepaid and addressed to
the parties or their successors at the following addresses, or at such other addresses as the parties may later designate in writing:

Mark A. Attarian
15 Johnson Road
Andover, Massachusetts 01810

Attn: Chief Executive Officer
Track Group, Inc.
405 S. Main Street, Suite 700
Salt Lake City, Utah 84111

Or such other addresses or to the attention of such other person as the recipient party has previously furnished to the
other party in writing in accordance with this paragraph.

Notice of Termination by the Company.  Any termination by the Company of Executive’s employment with the
Company shall be communicated by a notice of termination to Executive at least forty-five (45) days prior to the date of such
termination.  Such notice shall indicate the specific termination provision or provision in this Agreement relied upon (if any),
shall set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination under the indicated
provisions, and shall specify the termination date, and shall specify the amounts and type of compensation and benefits to be
provided to Executive as a result of the termination.

Waiver.  Failure or delay on the part of either party hereto to enforce any right, power, or privilege hereunder shall not
be deemed to constitute a waiver thereof.  Additionally, a waiver by either party or a breach of any promise hereof by the other
party shall not operate as or be construed to constitute a waiver of any subsequent waiver by such other party.

Severability.  Whenever possible, each provision of this Agreement will be interpreted in such manner as to be effective
and valid under applicable law, but if any provision of this Agreement is held to be invalid, illegal or unenforceable in any
respect under any applicable law or rule in any jurisdiction, such invalidity, illegality or unenforceability will not affect any other
provision or any other jurisdiction, but this Agreement will be reformed, construed and enforced in such jurisdiction as if such
invalid, illegal or unenforceable provision had never been contained herein.

Integration.  This Agreement, together with any attached stock agreements and any intellectual property agreement,
represents the entire agreement and understanding between the parties as to the subject matter herein and supersedes all prior or
contemporaneous agreements whether written or oral.  No waiver, alteration, or modification of any provision of this Agreement
will be binding unless in writing and signed by duly authorized representatives of the parties hereto.

Headings.  The headings of the paragraphs contained in this Agreement are for reference purposes only and shall not in
any way affect the meaning or interpretation of any provision of this Agreement.

Applicable Law and Dispute Resolution.  This Agreement shall be governed by and construed in accordance with the
internal and substantive laws, and not the choice of law rules, of the State of Delaware.    Any controversy or claim arising out of
relating to this Agreement which cannot be settled by good faith negotiation between the parties shall be settled by binding
arbitration administered by the American
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Arbitration Association (“AAA”) under its Employment Arbitration Rules and Procedures (such rules and procedures being
incorporated herein by reference).  Such arbitration shall be submitted to a single arbitrator appointed by the AAA.  Such
arbitrator must be an attorney with a minimum of 10 years of experience in employment matters.  The prevailing party in the
arbitration shall be entitled to recover its reasonable costs, attorney fees and out of pocket expenses relating to the arbitration.
 Both parties agree that the procedures outlined in this paragraph are the exclusive methods of dispute resolution.  Unless
otherwise agreed by the parties any arbitration shall be held in the Chicago, Illinois metro area.  

Counterparts.  This Agreement may be executed in one or more counterparts, none of which need contain the signature
of more than one party hereto, and each of which shall be deemed to be an original, and all of which together shall constitute a
single agreement.

Tax Withholding.  All payments made pursuant to this Agreement will be subject to withholding of applicable taxes so
long as such withholding is reasonable and consistent with the Company’s normal practices.

IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by their duly
authorized officers, as of the day and year first above written.

EXECUTIVE

By: __/s/ Mark A. Attarian______
       Mark A. Attarian

       Chairman of the Board

Date: _September 11, 2016______
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EXHIBIT “A”
Company’s Bylaws
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EXHIBIT “B”
Warrant Agreement Form
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EXHIBIT “C”
Executive Bonus Formula
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EXHIBIT “D”
Confidentiality Agreement



Track Group Strengthens Leadership Team with Strategic Appointments, Positioning Company for Further Growth

Ray Johnson and Eric Rosenblum Appointed to Board of Directors

Guy Dubois Appointed Chief Executive Officer

Mark Attarian appointed Chief Financial Officer

SALT LAKE CITY, September 13, 2016 – Track Group, Inc. (OTCQX: TRCK) (“Track Group”), a world leader in location
monitoring and predictive analytics, today announced several key appointments and nominations in alignment with the
Company’s strategic direction and strengthening its ability to achieve scale and profitable growth. The Company announced that
Ray Johnson, former Senior Vice President and Chief Technology Officer of Lockheed Martin Corporation, and Eric
Rosenblum, an Executive at Palantir Technologies, Inc., are appointed to the Company’s Board of Directors.  Guy Dubois,
Track Group’s Chairman of the Board of Directors, remains Chairman and is now also appointed as Chief Executive Officer.  In
a planned transition, Mark Attarian, Track Group’s current Chief Administrative Officer is appointed as Chief Financial Officer
replacing John Merrill.  These changes are effective immediately.

Ray Johnson is a pioneer in the technology space, serving in various leadership roles in some of the industry’s most prominent
companies.  Most recently, Dr. Johnson served as Senior Vice President and Chief Technology Officer at Lockheed Martin,
where he was responsible for the Corporation’s technology, engineering, and operational performance. He led Lockheed Martin
to achieve the best operational performance in its over 100-year history for three consecutive years.   

Eric Rosenblum has a distinguished career working in strategy and product development for emerging technology companies.
Currently, he leads several product areas (including cybersecurity and financial compliance) as an Executive at Palantir
Technologies.  Mr. Rosenblum joined Palantir from Drawbridge, a mobile advertising start-up, where he served as Chief
Operating Officer.  Prior to that, Mr. Rosenblum was Director of Product and Director of Strategy and Business Operations at
Google. 

Guy Dubois joined the Board of Directors of SecureAlert in 2012 and was appointed Chairman of the Board in 2013.  During
that time, Mr. Dubois led the company’s successful transformation including its   corporate re-branding to Track Group in 2014.
 Prior to Track Group, Mr. Dubois held various executive leadership roles at gategroup Holding AG, including Director and
CEO, and also at Roche Vitamins, Inc.  Currently, Mr. Dubois is Chairman of Singapore-based Tetra House Pte. Ltd., a provider
of consulting and advisory services worldwide, and is a member of the board of directors at RNTS Media NV, a Frankfurt-listed
company that connects app developers and media companies with advertisers through the power of technology.  

 “As CEO, Guy Dubois brings extensive experience and proven leadership that will help drive the company’s continued growth
and strategic vision,” stated David Boone, Lead Independent Director at Track Group.  “By appointing top leaders in the
technology industry, such as Ray and Eric, to our Board of Directors we are taking an important next step in the evolution of the
company that will allow us to execute our global corporate strategy and continue creating sustainable competitive advantage as
we redefine this industry.”



Mark Attarian is a trusted and accomplished executive with 30+ years of wide-ranging industry experience in finance and
operations with growth-oriented technology, healthcare and service companies.  Prior to Track Group, Mark was CFO of
Interactive Holding Corp., dba Undertone, a leader in mobile digital advertising solutions.  Before that, he was a Partner at
Tatum, a financial and technology consulting and advisory firm from 2004-2014. Mark has built a reputation for value creation
through operating excellence and maximizing returns realized on invested capital.  He has helped manage more than $5 billion
worth of transactions, including leveraged recapitalizations and buyouts, acquisitions, divestitures, restructurings, initial public
offerings, venture capital and private equity financings.

Guy Dubois, Track Group’s Chairman and CEO said, “The appointment of Mark Attarian as Chief Financial Officer will
strengthen the company’s leadership team and contribute to building a culture of accountability and performance.  Mark has the
experience and strategic vision necessary to make a significant difference and I’m confident he will be a great fit at Track
Group.”

About Track Group, Inc.

Track Group is a global leader in providing criminal justice agencies with the most advanced and fully-integrated portfolio of
location monitoring and predictive behavioral analytics solutions designed to increase public safety by improving the
management of offenders, while enhancing rehabilitation outcomes. The company’s hardware-agnostic platform combines real-
time tracking devices and professional monitoring services with advanced data analytics and other integrated applications to
enable secure, single-sourced solutions that support the re-socialization of offenders released on parole, probation or community
corrections and other monitoring initiatives.

The company currently trades under the ticker symbol “TRCK” on the OTCQX exchange.  For more information, visit
www.trackgrp.com.

Forward-Looking Statements

Any statements contained in this document that are not historical facts are forward-looking statements as defined in the U.S.
Private Securities Litigation Reform Act of 1995. Words such as “anticipate,” “believe,” “estimate,” “expect,” “forecast,”
“intend,” “may,” “plan,” “project,” “predict,” “if”, “should” and “will” and similar expressions as they relate to Track Group &
its subsidiaries are intended to identify such forward-looking statements. These statements are only predictions and reflect Track
Group’s current beliefs and expectations with respect to future events and are based on assumptions and subject to risks and
uncertainties and subject to change at any time. Track Group may from time to time update these publicly announced
projections, but it is not obligated to do so. Any projections of future results of operations should not be construed in any manner
as a guarantee that such results will in fact occur. These projections are subject to change and could differ materially from final
reported results. For a discussion of such risks and uncertainties, see “Risk Factors” in Track Group’s annual report on Form 10-
K, its quarterly report on Form 10-Q, and its other reports filed with the Securities and Exchange Commission under the
Securities Exchange Act of 1934, as amended. New risks emerge from time to time. Readers are cautioned not to place undue
reliance on these forward-looking statements, which speak only as of the dates on which they are made.
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